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RESOLUTION ESTABLISHING SALARY RANGES FOR EMPLOYEES

WHEREAS, the Union County Improvement Authority (the "Authority") has been duly created by an Ordinance of the
Board of Chosen Freeholder of the County of Union, New Jersey, as a public body, corporate and politics of the State
of New Jersey pursuant to and in accordance with the County Improvement Authorities Law, N.J.S.A. 40:37 A-4 et
seq.; and

WHEREAS, N.J.S.A. 40:37A-49 that every Authority may appoint and employ, without regard to the provisions of
Title 11, Civil Service, of the Revised Statutes, a secretary, a treasurer, an executive director, a chief engineer and such
other agents and employees as it may require, and it shall determine their quahﬁcatlons terms of office, duties and
compensation.

BE IT RESOLVED, the Board of Commissioners of the Union County Improvement Authority, hereby establishes the
salary ranges for employees as hereinafter specified:

Section 1. The minimum and maximum salary range for employees of the Authority who are employed on an
annual basis shall be and is hereby fixed as follows:

POSITION MINIMUM MAXIMUM
Administrative Analyst 55,000 105,000
Confidential Assistant 40,000 72,500
Fiscal Analyst 55,000 85,000

Section 2. No employee shall be entitled to receive a salary increase until the same has been approved by
resolution of the Board of Commissioners of the Authority.

Section 3. The adoption of this Resolution shall not operate to either increase or decrease the present pay of any
employee of the Authority.

Section 4. This resolution shall take effect immediately upon adoption.
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